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NOTI FOR EMPLOYMENT OF ENGAGEMENT OF HOSTEL
SUPERINTENDENTS (FEMALE) AND COUNSELOR (MALE/FEMALE) ONCONTRACT

FOR

(2ND PHASE)
SESSION 2026-2
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Master/Ass

Regional offices are requested to initiate the engagement process of Hostel
Superintendents for 20% of JNVs in their Region. The Hostel Superintendents may
be available from the date of re-opening of JNVs after summer vacation in selected
20% JNVs. The JNVs may be selected by the Regional Offices considering the safety
& security, repeated cases of indiscipline amongst students, poor management of
Hostels etc.

70306 20

(Gireesh Kumar)

Deputy Commissioner (SA)
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f





DUTIES AND RESPONSIBIL
ITTES F UNSELORS IN JNVs

To p pare each student's
 profile containing s

ocio demographic details,

famil history, school history, behavioural observations, family
 health

histo, developmental history, social/emoti
onal status, personal

 attitudes.

provide group counsell
ing to the children fac

i

rsonal issues. (Group Couns
elling shall be carri

unsellor, periodically, to establ
ish rapport and

roach the counsellor, wł

pmen

each

nfide

any

among

otional



ntenance

rmation/
fide

chil

requi
coun

regard
espect

Coun

stude

othe

irem
assi

hool

ctiviti

unsel

uplic

grou

Pairing of older and the new

Talent expression activities

Inter-house / intra house ac

and

health

hostel








